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Thank you for your interest in Strategic Data Source’s screening services. Have you ever
wondered about an employees past after you hired them? Don’t anymore! In today’s business
world you can’t afford to speculate or wish you had screened an employee after you hired them.
It’s a known fact - problem employees cost time, money and put valued customers and co-
workers at risk. Some of the liability associated with hiring includes:

 Negligent Hiring - Holds an employer liable for hiring an unfit applicant.

 Negligent Retention - Holds an employer liable for retaining an unfit
employee.

 Negligent Referral - Holds an employer liable for providing misleading employment history.

 Respondent Superior - Holds an employer vicariously liable for harms inflicted by a
negligent employee.

Your first line of defense to reduce your risk against liability in the workplace, crime and violence is a
comprehensive background check. Pre-employment screening will provide your company a significant edge in the
hiring process and minimizes your future risks.

STRATEGIC DATA SOURCE INC. DATA SUMMARY 2000-2008

% of applicant applications where investigative results were deemed derogatory may include criminal convictions, motor
vehicle violations, discrepancies in employment and education verifications, negative credit information, prior workers

compensation claims, etc. Data are not reflective of a hiring decision.

Social
Security

Criminal
Record

DMV
Information

Credit
History

Prior
Employment

Workers' Comp Other

SDS Industries

Construction 25.9% 25.1% 59.9% 41.4% 31.7% 10.0%

Finance 4.3% 4.3% 20.1% 19.6% 3.0% 0%

Food/Beverage 39.0% 35.4% 70.1% 44.6% 40.7% 15.7% NO longer Serviced

Manufacturing 8.1% 9.7% 23.2% 38.9% 29.3% 20.6%

Retail 8.9% 11.5% 45.9% 39.5% 10.3% 1.3%

Transportation 10.4% 10.3% 15.5% 50.1% 26.3% 20.7%

Childcare 30.9% 10.1% 69.9% 51.4% 21.7% 0.0%
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§ 604. Permissible purposes of consumer reports [15 U.S.C. §
1681b]

Subscriber understands that SDS is a third party reseller of reports
from one or more consumer credit reporting agencies.
Subscriber shall request Consumer reports for Employment/Tenant
purpose pursuant to the procedures prescribed and for no other
purpose. Subscriber will not request a Report for
Employment/tenant purpose unless:

A. A clear disclosure is made in writing to the consumer
before the report is obtained.

B. The consumer authorized the report.
C. Information from the consumer report will not be used in

violation of any federal/state or EEOC law or regulation.

Subscriber further certifies that before taking adverse action in
whole or in part based on a report, for Employment/tenancy it
will provide the consumer:
A. A copy of the Consumer Report.
B. A copy of the consumer rights in a format approved by

the FTC
Subscriber further agrees to hold all information obtained from
the reseller in strict confidence and will use it for a one-time
use only. Subscriber will maintain a copy the all consumer
reports for a period of three (3) years from the date of the
report.

1. SERVICES: SDS Inc. will furnish Subscriber on request
consumer and business information or other data stored or
accessed by the system. Subscriber will provide SDS Inc.
with appropriate identifying information as to itself, its owners,
partners, and/or officers of the business entity and other
requested information.

2. LIMITATION OF LIABILITY: The Buyer assumes all related
legal liability for SDS Inc and agrees to hold its employees,
vendors, officer’s and agrees to indemnify SDS Inc from any
claims that might result from the information obtained or not
obtained. SDS Inc, obtains information from sources deemed
reliable
but cannot guarantee the accuracy or completeness of the
information.

3. INDEMNIFICATION: Subscriber shall indemnify, defend, and
hold SDS Inc. harmless from and against all costs and
liabilities which may be asserted/assessed against SDS Inc.
based upon the improper use by Subscriber of credit, criminal,
or any other information furnished to Subscriber by SDS Inc.
Subscriber acknowledges background screening and
investigation is not an exact science thus results cannot be
guaranteed or warranted in any way.

4. SUBSCRIBER USE LIMITATIONS: Subscriber certifies and
agrees that it will request and use or criminal conviction
history information or asset information or records of any
other nature received from SDS Inc., solely in connection with
transactions involving the consumer or business entity as to
whom information is sought and will not request and use such
information for purposes prohibited by law. All such
information shall be maintained by Subscriber as prescribed
by law and disclosed only to employees whose duties
reasonably relate to the legitimate business purposes.

5. USE OF INFORMATION Information is requested and will not
sell or otherwise distribute to third parties any information
received hereunder, except as otherwise required by law.

6. CRIMINAL CONVICTION HISTORY: The purpose for a
Criminal Conviction History search must meet the following
requirements: Freedom of Information Act 5USC552; Crime
Control Act, Title 28, Privacy Act, Public Law 93-579
5USC522(a), Title 6 Fair Credit Reporting Act, Public Law 91-
508; and all other state or federal laws that may pertain to the
investigation undertaken.

7. CHARGES AND PAYMENT REQUIREMENTS: Access to
Services is offered only to companies and individuals upon
completion of Application for Services, signing of this

Agreement and verification by SDS Inc. of all information
supplied. Charges will be incurred for all responses to
requests for information (including “no record found”). Rates
will be specified in SDS’s published Price Lists and/or
individual price quotes (custom packages). Once an order is
received it cannot be modified unless an error is found and
SDS Inc. is notified prior to receiving the order. SDS Inc.
reserves the right to change its fees and prices in the pricing
schedule at any time in the term by giving Subscriber advance
written notice.

8. DISPUTE RESOLUTION/BINDINGARBITRATION: The
subscriber agrees that any dispute, civil action or controversy
related to this Contract or its relationship with SDS Inc. shall
be adjudicated by binding arbitration, and hereby explicitly
waives [his, her, its] rights to any cause of action in any
federal or state court or administrative agency. If subscriber
and SDS Inc. are unable to agree on the procedures and
guidelines of any such arbitration, the arbitration shall be
governed by the procedures and personnel of the American
Arbitration Association, with the cost of the American
Arbitration Association's services divided equally between the
subscriber and SDS .SDS Inc. retains the right to bring a civil
action in a court or proper jurisdiction to enforce the terms of
this Contract, Including, but not limited to, for injunctive relief
or for breach of contract, or to bring a cross claim or third
party claim against the subscriber if SDS is sued because of
the acts or omissions of the subscriber

9. VIOLATIONS: Any violation of state or federal law
shall result in immediate irrevocable termination upon
conviction, with time having run out for appeal. However, SDS
may suspend services upon finding by the court or a jury
verdict.

10.TERMS: This agreement shall continue in force without a
any fixed date of termination however, either SDS Inc. or
Subscriber may terminate the Agreement upon fifteen (15)
days prior written notice to the other or by Subscriber violating
rules of membership. Subscriber must include payment in full
along with cancellation letter. Non-payment or breach of this
Agreement may cause immediate revocation of privileges
without prior notice by SDS Inc.

11.SIGNING OF THIS AGREEMENT/ VENUE and completion of
the New Account Application in its entirety shall indicate that all
statements and information as provided by Subscriber are, to
the best of Subscriber’s knowledge, true and correct.
Subscriber further agrees that the intended use of all
information, as provided under this contract through, will be
utilized within the legal purposes as set forth in the Agreement,
as SDS Inc. assumes no liability, directly or indirectly, for the
misuse of said information by Subscriber. This agreement is
governed by and construed in accordance with the internal
substantive laws of the State of Arizona, which are intended to
supersede any choice of laws rules, which might require the
application of the laws of another jurisdiction. Both parties
hereby consent to the jurisdiction of the courts of Arizona.

12.CONTRACT IN ENTIRETY/COMPLIANCE: This agreement
sets forth the entire understanding and agreement between
SDS Inc. and Subscriber and supersedes any prior or
contemporaneous oral or written agreements or
representations; it may be modified only by a written
amendment duly executed by both parties. If any portion of
this agreement is deemed invalid the remainder shall be valid. .
If the Buyer of the information misrepresents themselves, their
company or organization, it may result in civil/criminal
remedies.

Legal Name

Address

Tel ( ) Fax ( )

Authorizing Corp. Signature/Position Date
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ADD ONS:

Credit Report ($20.00)

SS Trace/Source 4 Sources ($15.00/source)
Education Verification * ($15.00)
Education Verification US Mail* ($15.00)
Employment Verification ($15.00)
Driving Records* (see schedule)
Nationwide Warrants ($25.00)
Statewide Conviction (see schedule)*
County Conviction ($40.00-75.00*)
Metro County Criminal (see schedule)
County Civil Records ($19.99-59.00)*
Municipal Criminal Record ($25.00)*
Federal Civil Records ($19.00-$49.00)*
Federal Criminal Records (24.99)
Convicted Sex Offender Local ($20.00)

Convicted Sex Offender State/Co
Corrections Records ($19.99)
Workers Comp * (see schedule)
Bankruptcies ($24.99)
Tax Liens ($24.99)
Judgments ($24.99)
Professional License Verification (
Personal Reference Check * (1)($
Character Reference Check* ($15
Business Civil/Criminal Records (
Business Verification (Inc. LLC. L
Media Searches (varies)
Eviction Records ($24.99)*
International Searches (see sche
OFAC Banned Persons ($19.99)

*Additional search fees may be added based on jurisdiction or automated verification systems. Since e
its own policies, procedures and hiring criteria, customized packages may be designed to fit your spec
Proposals will be completed free of charge. EEOC, FCRA, ADA, IRSG restrictions apply.

Employment Screening Packages

Basic Package Social Security Verification
Former Addresses Reported
County Criminal * (1 County)
Credit

Deluxe Package
Social Security Verification
Former Addresses Reported
County Criminal Conviction*2County)

Previous Employment Verification*
Driving Record*
Credit

Executive Package Social Security Verification
Former Addresses Reported
County Criminal Conviction*(3Counties)

Previous Employment Verification*
Driving Record*
Federal District Criminal Record
Credit

Custom Package Entry-Level
Middle Management
Executive
Investor

Ask
$55.00
$99.99
unty ($20.00)

$19.00)
15.00)
.00)

$24.99)
LP etc) ($24.99)

dule)

ach company has
ific needs.

for a quote

$149.99
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Return Report Via:

Fax US Postal
$10.00

Fed Ex
$25.00

E-mail Server

Payment Information:

I authorize S.D.S. Inc., to charge my credit card in the amount of $ for on-going Investigative Services

Credit Card
Information:

EXPIRATION DATE:

VISA MC AMEX DSCVR CV V #

Credit Card #’:
Name(s)
on Card

Billing Address

Signature Date

Invoice Information: (for approved billed customers only, volume required)

Client agrees to pay Invoice 7 days after receipt. Client Initials

Billing Contact Name Position Phone Number - extension

Billing Name and Address Suite # City State Zip

1. 866.228.3967 ext 101  480.794.1473

***** Office Use Only *****

Account No:

Received:

Approval:

Form required one time only—upon account set-up

Invoice Check Money Order International
Money Order

Credit Card Credit Card
On File
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I, hereby authorize Strategic Data Source Inc., (hereinafter referred to as

SDS Inc.) to procure reports in connection with my application for employment, reassignment or promotion. These

reports may include, but are not limited to the following types of information: credit reports, work experience, bankruptcy

records, workers compensation, previous employment verifications, education verifications, driving records, criminal

records inquiries, etc., from private, local, state and/or federal agencies, which maintain such records. I authorize any party

contacted by SDS Inc. or its agent(s) to furnish the aforementioned information. I have the right to make a

request to SDS Inc., to request the nature and substance of information in its files and recipients of any reports SDS

Inc. has previously furnished within the two-year period preceding my request. I hereby authorize the procurement of any/

all consumer and investigative reports and release SDS its agents and employer from all liability (implied or actual)

emanating from procurement of said reports.

Contact Present Employer? YES NO

(PRINT) First Name Middle Name Last Name Other Names Used

Social Security Number Issuing
State

Date of Birth
(mm/dd/yy
for id purposes

Drivers License # State

Address History:

Last Known Home Street Address City State Zip Length:
Yr./Mo.

Previous Street Address City State Zip Length:
Yr./Mo.

Previous Street Address City State Zip Length:
Yr./Mo.

I AUTHORIZE THE PRE-EMPLOYMENT INVESTIGATION AND HAVE RECEIVED A COPY AUTHORIZATION.

For CA, OK, MN, APPLICANTS ONLY: I WOULD LIKE A COPY OF THE REPORT? Yes No

Signature Date
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PACKAGES: PRE-EMPLOYMENT SCREENING ORDER FORM Enrollment Verification*

Basic Civil Records County Degree Verification*

Deluxe MVR Driving State
Employment 1 complete below

Executive Wants/Warrants Sex Race:
Employment 2 complete below

Custom Federal Criminal District (if known): Credit Report

Statewide Criminal State: Workman’s Compensation St

Municipal Criminal Municipality: Statewide Corrections State

County Criminal Record County: Sex Offender Registry State

Major Metro County Criminal (add below) Personal Reference

International Criminal Records (add below) Other Misc. Requests

Banned Persons (OFAC) / List of Excluded Individuals/Entities
(LEIE) Excluded Parties / the Export Administration
Regulations / Enhanced Proliferation Control Initiative (EPCI)

Business Criminal Records

Bankruptcies/Tax Liens/Judgments BK TL JUD Business Civil Records

Corporate Records Verification (LLC, LLP, Inc., etc.) Media Search (Print)

Business Credit (Exp) In-person Interview

Business Credit (D/B) Search AKA Aliases

Professional License Verify Other

Customer#

EMPLOYEE #
AUTHORIZED TO
ORDER REPORTS:

Office Use Only

Applicant:

Acct No:

Company:

Case No:

License # License Other: State Other

Major /Metro Area:

1st 2ndJurisdications:

3rd 4th

Please include a copy of the applicant’s resume/application or other necessary information needed to complete the
background check. (Personal and Character References, Education, Employment Verification, etc.)

COMPANY E-MAIL ADDRESS: ____________________________

COMPANY FAX NUMBER: ________________________________
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CRIMINAL RECORDS COMPANY POLICY DISCLOSURE FORM

Due to the variations in state law and each company’s policy please complete the following
information regarding criminal records disclosure and release of data .

Pursuant to company policy, please disclose FELONY CONVICTIONS ONLY.

Pursuant to company policy, please disclose FELONY/MISDEMEANOR CONVICTIONS.

Pursuant to company policy, please disclose/do not disclose records past seven (7) years.

Pursuant to company policy, please disclose any records found (arrests, pending cases,
convictions, dispositions)

Any other company policy or disclosure SDS Inc. should be aware of:

Company Name Name (PRINT) Position

Signature Date

Form required one time only —upon account set-up
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~~~ SAMPLE ADVERSE ACTION ~~~

Date:

Applicant Name
Applicant Address
Applicant City, State Zip

Dear:

We regret to inform you that we have found it necessary to reject your application
for

This action was influenced by information contained in a consumer report made, at
our request, by S.D.S. Inc., at 9699 N. Hayden Rd. #108 Scottsdale AZ 85258. You may
contact the agency S.D.S. Inc., via their Toll free number at 1.866.228-3967 ext 101.

S.D.S. Inc did not make the adverse decision and cannot provide the reason.

You may obtain a free copy of the report within 60 days and you have the right to
dispute the accuracy of the report.

Thank you.
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~~~ PRE- ADVERSE ACTION ~~~

Date:

Applicant Name:
Applicant Address:
Applicant City, State, Zip

Dear:

A decision is currently pending concerning your application for employment at
______________________________.

We are forwarding a copy of the consumer report that you authorized in regard to your
application for employment, together with a “Summary of Rights Under the Fair Credit
Reporting Act.” The contents of the enclosed report are currently under review in
consideration of your employment.

If this report contains any information that is inaccurate or incomplete, you should contact our
office immediately so that the corrected information can be reviewed prior to an employment
decision being made.

Thank you.

Attachments


